Michael Page Perth

Our WA business is a team of 40 consultants
recruiting across most professional service
based positions

Our Technology and Transformation
recruitment division has a team of nine
consultants specialising in certain role
verticals

Two specialist BA recruiters — Deyana
Khosravi and | who have connected with over
500 BAs in the WA market in the last 12
months

We have doubled the number of contractors
In the BA space over the last 18 months.




WA - Business Analyst Market

2,161 310

Professionals « -2% Changed jobs

Where is this talent located?

Who is employing this talent?

op companies

. Bankwest

BHP BHP

E Rio Tinto
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Top locations

Greater Perth Area

hMeru, Western Australia, Australia
Bunbury, Western Australia, Australia
Paulls \alley, Western Australia, Australia

Burrup, Western Australia, Australia

Professionals

36

32

See Location
Professionals
2074

10

10

See Company

1y growth Job posts

~ 14% 0
- 3% 0
7% 0

~ 13% 0

> 16% 0

Hiring demand @&

Very high This talent is very hard to hin

View in Recruiter Search &

460+ open to new oppartunities
280+ have company connections
210+ open to contract work

See candidates 5

Gender diversity @
® 49% Female
® 51% Male

Key insights

& 1.4 year median tenure

When professionals are most li

N ProTeESSI0Mals are Mmost [KETY

switch jobs

0
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WA - Business Analyst Hiring Industries

What industries are employing this talent? e
industry (100) < Professionals - Job posts < Hiring demand Gender T Top Employers
Mining ﬁ;; — Very high L[ BHP O
IT Services and IT Consulting fﬁ; — Very high I e . N
Government Administration _1;3.85 1 Moderate L " Ij_l'l 8=
Banking -1;5‘:1 — Moderate I . » PO
Utilities N — High . . A =] |
Accounting ;:i — LOW [ | . & nm
Higher Education . ;2 — High [ ] g E m
Hospitals and Health Care . 51?5: — Low e e Ll
Software Development . E?B‘-}E: — Moderate [ - .
Oil and Gas N 15; — \iery high [ = e
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WA - Business Analyst Listed Skills LinkedIn

What are the most common skills among this talent? men
skills (100) < Professionals | % of total ~ Job posts © Gender < Top Employers
Business Analysis 935 43% 2 [ [ ] . BHP
Business Requirements 836 39% 0 [ ] . BHP
Requirements Gathering 696 32% 0 [ . BHP
Business Transformation 633  30% 0 [ . -
Business Process Improvement 589  28% 0 [ ] . . BHP
User Acceptance Testing 587  28% 0 [ ] .
Acceptance Testing 582 27% 0 [ .
Systems Analysis 571 26% ] I . -
Functional Requirements 540 25% 0 [ | ] . BHP
Requirements Analysis 306 23% 0 [ ] . R s
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Gender Split in Business Analysis - Australia

» #» Market

) Insights Candidate Gender

832

Candidate sample size

Job Titles with Male recruits

Senior Business Analyst
Business Analyst

% Female by Type of Role (Discipline)

Accounting & Finance /%

Bolder colours show bigger sample size

Male Female
71% ( 29 %
CVs sent - I CWs sent
70 % Y [30%
Recruited iy Recruited
139,494 I 137,072
Avg Salary Avg Salary

Public Sector

Mot For Profit

Retail

% Female by Hiring Industry

Job Titles with Female recruits

e A ct Supp Office pept specialjst .
Snr B4 Techn

Busin@géqﬁ:ﬁélyst
Senior Business Analyst

Brisbhane _ 40 %
Parramatta - 10 %
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Job Applications in the Business Analyst market - Australia

360.2 % 98.5
Job Board Application Change Applications per Job
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Michael Page

TALENT TRENDS 2024 | AUSTRALIA

THE
EXPECTATION GAP

Understanding the divide between employer
expectations and employee realities to hire
and retain talent in today’s job market

driven by

Page Insights




Michael Page

50,000

T il TS

Who took our survey? |

e by
1
Page Insights

Age Gender Management responsibilities LGETCAA+
= 1%
2= [ TopHews| (e.g. C-suite) H & ‘
3= B ci Senior-level (e.g. departmental managers) . 313/
0 D a% Middle-level (e.g. line managers) IS 25% 0
S0+ N 6% Nomanagerial responsibiities I 45% oo
M Femais Prefer not to say | 1% community
MOMHDRARY, NOR-CONMEmInG.
and [ or gender-guesr
Prefer not to 53y
Employment status Relationship and family demographics People with disabilities
- %, 13%
25%" 330 0
sangue 0 dentily 35 having
dren

M =rpioyea
Othar

[ Entrenpreneur { bUSINESS
oaTIEr | freclancer

hawe i

marmied or Iving
with pariner

a disabilty / long-
sianmng heam

( condtion
'3|\ Female
—_ Iale
0 D 14%

05— 1%

"0t . %

Talent Trends 2024 — Australia — The Expectation
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Michael Page Pagc Insights

Businesses face
talent crunch on e o B
bOth h|r|ng and last 12 months

retention fronts et found et tound

recruiting retaining
challengin challengin

Australia faces a double whammy: naind e nand

62% of organisations struggle to find the i ma

- - I 48%

right talent, and nearly half grapple with ol _m

B arac average [

By company size (number of people)

o I oo W
oo% PN 1o I 2%

54% 41%
I s1wezso
7% DN 251050 N OO

40%
62% Y spiwioce N
7% N 001104000 N -
% Y cpormee TN 7

Talent Trends 2024 — Australia — The Expectation Gap
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Michael l‘]'dgl'_‘ Pace Insights

Factors that draw job seekers to new roles

............... s &

op factors that attract job seekers to a new role

seekers
1 Salary higher than current role - 1 Salary higher than current role
2 Flexibility in working arrangement 2 Flexibility in working arrangement
3 Office location 3 Company culture
4 Company culture 4 Flexible in working hours
5 Greater sense of purpose in 5 Clear path for career progression
role/company =
6 Company ethics & values - Office location

Talent Trends 2024 — Ausiralia — The Expectation Gap
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Michael Page

Office presence
up 58% Yoy,
driven by
company

policy changes

Large enterprizes have been at the forefront of
thig shift, making a call to mandate teams to
return to the office. Among the employees
affected by these policy changes, 60% are open
to new roles, T2% expressed dissatisfaction with
their current role, and 59% reporied being
unhappy with their salary.

Those who curmenthy work i a hybnd
arrangement now spend more time working in
the office compared to 12 months ago

deven by
PageInsights
\ worked more in the office ~ worked more in the office
1 5%1 ‘:;?E:E::E ?j-E.a;an ‘1 2':,'.!;} compared to a year ago for
learn from colleagues better career development
|
sos+ I 1% 30s 17%
0 I 5% 20s I 16%
40 I 5% 4= I 1%
0 D 4% 0=+ I £%

Reasons why employees are spending
more time in the office now

Company policy has changed | become stricter [ 5%
More face-to-face meetings .
Colleagues are coming in more often B 21
| feel isclated when working from home too often [ 13%
| learm more from colleagues B 5
Betier for career development g {7aq

Better for fraining & development I 11%

Talent Trends 2024 — Australia — The Expectation Gap
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Michael Page Page Insights

Types of discrimination experienced by employees in Australia

Ageism: The " E— o

Gender and / or sexual identty G <Cro

discrimination e ——

affecting both ends S o bt 15

Disabiity I 1 7%
Sexual orentaton N 0%

of the age spectrum Pregrarcy etemty WD 3

..........................

Ageism emerges as the most pressing DE&I ) _ o
Employees rank their top 10 most important DE&! initiatives

concern for Australian workers, significanthy _
aﬁeﬂing Young pmfessiﬂnals in their 20s. 1 Preventing age discrimination
: 2 Closing the gender pay gap

3 Promoting equity and incusion for people of diverse racial / ethnic
backgrounds

4 Promoting greater equity for and inclusion of women in the workplace

5 Getting more women into leadership positions

& Geftting more people of diverse racial and ethnic backgrounds into
leadership positions

¥ Promoting greater equity for and inclsion of pecple with disabilities in
the workplace

8 Promoting greater equity for and indusion of the LGETQIA+ community
im the workplace

8 Getimg more people with disabilties into leadership positions
10 Promeoting greater equity for and inclusion of people who identify as
tramsgender andfor non-binary

Talent Trends 2024 — Australia — The Expectation Gap
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